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Human networking is self-empowering.

Control is the heart of hierachy, empowerment is the essence of networking.
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P—————

I shall pass through this world but once;
Any good, therefore, that I can do,
Or any kindness that I can show
To any human being, let me do it now
Let me not defer it, nor neglect it;

For I shall not pass this way again.

William Penn (A.¢. 1644 - 1718)
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